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Payroll Management + HRMS

System Overview

Payroll Management includes the computation of gross wages
and other compensation such as salaries, salary advance, loans,
employee commissions, Vacation benefit, Bonus and End Service
Benefit. Payroll Management also involves payroll deduction,
such as Social Security, federal and state income tax withholding,
and voluntary withholdings. Voluntary withholdings include
union dues, insurance premiums and contributions to savings
and retirement plans.

In addition to the computation of the gross wages and salaries,
payroll accounting is involved with the calculation and reporting
of other payroll related expenses. These additional employer
expenses include the matching of Social Security, paid holidays,
paid vacation days, pension costs, health insurance premiums,
and so on.

Texcomp’s Payroll Management was built from scratch to handle
a complex requirements, it support multi project, multi division,
multi branch, multi payroll elements schedule for having more
control.

L Import hours from a spreadsheet or time clock software
d Unlimited Pay Code with user defined rules.

e Unlimited Deductions.

e Unlimited Benefits with user defined rules.

i Full employee profile

i Employee Calendar.

i Track Employee Dependents and family members.

d Track and Manage employee documents and expiry dates.
d Track and manage company documents and expiry dates.
° Loan Management.

. Time & Attendance.

i Leave Management and Planning.

i All Kinds of accruals including leaves, gratuity, tickets.

. Government forms.

d Email Pay Slip.

d GOSI Calculation at fly.

o Project costing, management

L Allocation as per Time sheet to project or on prorate basis
for employees working on multiple projects

Payroll Direct Deposit Services

Direct Deposit module gives you the ability to electronically
deposit an employee's net payroll amount into an account at the
financial institution of their choice. It will automatically create a
direct deposit file in the format required by Bank for all
employees set up for direct deposit. A deposit can be split
between a checking, cash and savings account.

Take advantage of the countless benefits of Direct Deposit:

. Give your employees peace of mind on payday with
immediate availability of pay

L Remove the need for costly, labor-intensive paper checks

L Ease the burden of delivering paychecks to employees in
remote locations

. Eliminate lost or stolen checks and the possibility of check
fraud

L Improve employee productivity by removing the need for
employees to leave work to deposit or cash checks during
banking hours
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